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Sex Discrimination and Sexual Misconduct Policy 

I. TITLE IX SCOPE, APPLICABILITY, AND NOTICES 

POLICY STATEMENT AGAINST DISCRIMINATION ON THE BASIS OF 
SEX, SEXUAL ORIENTATION GENDER, AND GENDER IDENTITY 
 
Under this policy, Lake Forest College prohibits discrimination on the basis of sex, sexual 
orientation, gender, and/or gender identity in any College program or activity, consistent with 
Title IX of the Educational Amendments of 1972, Title VII of the Civil Rights Act of 1964, and 
other applicable state and federal laws. Sexual misconduct, including sexual harassment, non- 
consensual sexual penetration and/or contact, sexual exploitation, stalking, dating violence and 
domestic violence, are forms of sex discrimination that may deny or limit a College community 
member's ability to participate in the College's programs or activities. 
 
The College provides awareness and prevention education and training programs regarding 
sex, sexual orientation, gender, and gender identity-based discrimination, encourages the 
reporting of discriminatory behavior, provides timely services to those who have been affected 
by discrimination, and utilizes prompt and equitable methods of investigation and resolution to 
stop discrimination, remedy harm caused by discrimination, and prevent recurrence of 
discrimination. Violations of this Policy may result in the imposition of sanctions up to and 
including termination or dismissal from the College. 
 

NOTICE OF NONDISCRIMINATION  
 
Lake Forest College does not discriminate on the basis of race, color, religion, national origin, 
ancestry, sex, pregnancy, sexual orientation, gender identity, gender expression, parental 
status, marital status, age, disability, citizenship status, work authorization status, military or 
veteran status, unfavorable discharge from military service, order of protection status, arrest 
record, or any other classification protected by law in matters of admissions, employment, 
housing, or services or in the educational programs or activities it operates. 
 
Lake Forest College complies with federal and state laws that prohibit discrimination based on 
the protected categories listed above, including Title IX of the Education Amendments of 1972, 
which prohibits discrimination based on sex (including sexual misconduct) in the College’s 
educational programs and activities. 
 
Lake Forest College provides reasonable accommodations to qualified applicants, students, and 
employees with disabilities and to individuals who are pregnant. Access the full Lake Forest 
College Notice of Nondiscrimination here.  
 
Any inquires or concerns with respect to sex discrimination, sexual misconduct, harassment, 
Title IX, and the College’s Title IX policies and procedures may be directed to: 

¶ �th dĀio　i쀀nȅ怅怀

https://www.lakeforest.edu/Public/Title_IX/Documents/Policies-proclamations-reports/2023-2024_nondiscrimination_statement.pdf
mailto:TitleIX@lakeforest.edu


mailto:stepek@lakeforest.edu
mailto:ocr@ed.gov
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occurs during a College sponsored employment or education activity or program; or (ii) 
adversely impacts the education, employment, or health and/or safety of a member of the 
College community or creates a hostile environment on campus.  

¶ Discrimination & Harassment. Complaint resolution procedures for allegations and 
complaints of sex discrimination and/or sexual misconduct other than 7LWOH�,;�6H[XDO�
+DUDVVPHQW, as defined in this Policy, are managed under the Lake Forest College 
Discrimination and Harassment Policy.  This includes sexual misconduct outside of the 
7LWOH�,;�6H[XDO�+DUDVVPHQW jurisdiction, and sexual misconduct, if proven, that does not 
reach the 7LWOH�,;�6H[XDO�+DUDVVPHQW



mailto:OCR.Chicago@ed.gov


mailto:titleix@lakeforest.edu
https://foresternet.lakeforest.edu/offices-and-departments/public-safety/annual-security-and-fire-safety-report
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forcibly or against the person's will in instances where the victim is incapable of giving 
consent because of their youth or because of their temporary or permanent mental or 
physical incapacity. 

 
3) Incest. Incest is sexual intercourse between persons who are related to each other 

within the degrees wherein marriage is prohibited by the laws of the state in which the 
incident occurred. 

 
For purposes of this Policy, sexual assault also includes sexual battery, sexual abuse, and 
sexual coercion. 
 
Stalking. Stalking is, as defined in 34 U.S.C. 12291(a)(30), a course of conduct directed at a 
specific person that would cause a reasonable person to fear for their safety (or the safety of a 
third person) or suffer substantial emotional distress.  

¶ A "course of conduct" means two or more acts, including, but not limited to, acts in 
which the stalker directly, indirectly, or through third parties, by any action, method, 
device or means, follows, monitors, observes, surveils, threatens, communicates to or 
about a person, or interferes with a person's property.  

¶ "Substantial emotional distress" means significant mental suffering or anguish that 
may, but does not necessarily, require medical treatment of professional counseling. 

 

¶ Cyberstalking. This definition incorporates the concept of cyber-stalking, which 
employs the use of the internet, social media, blogs, texts, cell phones, or other similar 
devices or forms of communication. 
Examples of stalking behaviors that can contribute to a course of conduct include, but 
are not limited to: 

¶ Following a person; 

¶ Being or remaining in close proximity to a person; 

¶ Entering or remaining on or near a person's property, residence, or place of 
employment. 

¶ Monitoring, observing or conducting surveillance of a person; 

¶ Threatening (directly or indirectly) a person; 

¶ Communicating to or about a person; 

¶ Giving gifts or objects to, or leaving items for, a person; 

¶ Interfering with or damaging a person's property (including pets); or 

¶ Repeated electronic communications, including via social media (i.e., 
cyberstalking). 

 
Gender-Based Harassment. Gender-based harassment includes acts of verbal, nonverbal, or 
physical aggression, intimidation, or hostility based on gender, sex, or sex-stereotyping, even if 
those acts do not involve conduct of a sexual nature. Use of the term "sexual harassment" 
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Sexual Exploitation. Sexual exploitation occurs when a person takes non-consensual or 
abusive sexual advantage of another individual(s) for personal benefit, or to benefit anyone 
other than the individual being exploited, and that behavior does not otherwise constitute one 
of the other sexual misconduct offenses in this Policy. Examples of sexual exploitation include, 
but are not limited to: 
 

¶ Invasion of sexual privacy; 

¶ Prostituting another person or otherwise recruiting, providing, or obtaining another 
person for purpose of sexual exploitation; 

¶ Non-consensual photographing, video or audio-taping of sexual activity; 

¶ Distributing intimate or sexual information, images, or recordings about another person 
without that person's consent (applies even if the videos were obtained with consent); 

¶ Observing or permitting others to observe sexual activity of another person without that 
person's consent; 

¶ Knowingly transmitting a sexually transmitted infection (STI) to another without 
disclosing STI status; 

¶ Exposing one's genitals in non-consensual circumstances and/or inducing another to 
expose their genitals; or 

¶ Inducing incapacitation in another person with the intent to engage in sexual activity. 
 
Sexual Orientation-Based/Gender Identity-Based Harassment. Sexual orientation-based or 
gender identity-based harassment includes verbal, non-verbal, and physical acts of aggression, 
intimidation, or hostility based on an individual's actual or perceived sexual orientation or gender 
identity (gender, gender identity, and gender expression). Use of the term "sexual harassment" 
throughout this Policy includes sexual orientation-based and gender identity-based harassment. 
 

RELATED DEFINITONS and ELEMENTS 
Consent. Lack of consent is a cmĀ
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¶ Assumed based on silence, the absence of verbal or physical resistance, an 
individual's manner of dress, the existence of a prior or current relationship, consent to 
prior sexual activity, or consent to sexual activity with another individual; and/or 

¶ Given by a third party. 

¶ A person's lack of verbal or physical resistance or submission resulting from the use or 
threat of force does not constitute consent, a person's manner of dress does not 
constitute consent, consent in prior situations does not constitute consent to future 
sexual activity, and a person's consent to engage in sexual activity with one person 
does not constitute consent to engage in sexual activity with another. 

 
Coercion. When coercion exists, an individual's consent to sexual activity is not voluntary. A 
person's words or conduct are sufficient to constitute coercion if they wrongfully impair 
another individual's freedom of will and ability to choose whether or not to en



https://www.lakeforest.edu/title-ix/support-and-help
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¶ Providing information regarding the individual's reporting options, rights, and possible 
outcomes; 

¶ Providing referrals to on-campus and community-based resources, such as sexual 
assault crisis centers, medical treatment facilities, counseling services, legal 
resources, medical forensic services, and mental health services; 

¶ 

mailto:mgrigar@lakeforest.edu
mailto:neumann@lakeforest.edu
mailto:schultzsaindon@lakeforest.edu
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https://cm.maxient.com/reporting.php?LakeForestCollege
http://www.lakeforest.edu/titleixreport
https://www.intouchwebsite.com/index.asp?Lid=1&Cid=175698
http://www.lakeforest.edu/titleix
https://foresternet.lakeforest.edu/offices-and-departments/public-safety
https://foresternet.lakeforest.edu/student-resources/community-standards-at-lake-forest
https://foresternet.lakeforest.edu/offices-and-departments/human-resources
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The College will review, respond to, and or investigate anonymous reports made 
electronically, by phone, or otherwise to the extent possible based on the information 
provided. The College's ability to take disciplinary action against an accused 
Respondent may be limited in the case of anonymous or confidential reports. 

 

If you are in immediate danger, call 911 for the Lake Forest Police Department. The 
nonemergency number for the Lake Forest Police Department is 847-234-2601. The 
Lake Forest College Department of Public Safety can also connect you to the Lake 
Forest Police Department. 

V. OFF-CAMPUS REPORTING AND ASSISTANCE  
A. Reporting to Law Enforcement. 
The College encourages Complainants to report to the police any allegation of sexual 
misconduct that could be a crime and will assist individuals wishing to do so. A police report 
must be made before a criminal prosecution can be considered by the local State's 
Attorney's Office. The chances of successful prosecution are greater if the report to the 
police is timely. 

 

https://www.cityoflakeforest.com/departments/police/departments_police_index.php
https://home.chicagopolice.org/community-policing-group/victims/
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Retaliation includes intimidation, threats, coercion, or discrimination, including charges against 
an individual for code of conduct violations that do not involve discrimination or harassment, but 
arise out of the same facts or circumstances as a report or complaint of prohibited conduct, or a 
report or complaint of prohibited conduct, for the purpose of interfering with any right or privilege 
secured by this Policy. 
 
Retaliation does not include the exercise of rights protected under the First Amendment, or 
charging an individual with a code of conduct violation for making a materially false statement in 
bad faith in the course of a proceeding under this Policy, provided that a determination 
regarding responsibility, alone, is not sufficient to conclude that any Party made a materially 
false statement in bad faith. 

 

Retaliation can be committed by or against any individual or group of individuals, including a 
Respondent or Complainant. Retaliation is still prohibited even when there is a finding of no 
responsibility for the allegation. 
 
Alleged retaliation should be reported promptly to the Title IX Coordinator, the Dean of Students, 
the Dean of Faculty, or the Director of Human Resources. Retaliation will result in investigation 
and discipline independent of any finding on the underlying allegations of sex 
discrimination/sexual misconduct. 

IX. OTHER RELATED POLICIES 
 

Child Abuse and Neglect 
Mandatory Reporting of Child Abuse, Child Sexual Abuse, and Child Neglect 
 
All College employees6 are mandated reporters under the Illinois Abused and Neglected 
Children's Reporting Act. Mandated reporters are required to immediately report to the Illinois 
Department of Children and Family Services (DCFS) suspected child abuse and/or neglect 
when they have "reasonable cause to believe" that a child known to them in their professional or 
official capacity may be an abused or neglected child. This is done by calling the DCFS Hotline 
at 1-



https://www.lakeforest.edu/Public/Title_IX/Documents/Policies-proclamations-reports/Minors%20on%20Campus%20Policy.pdf
https://www.lakeforest.edu/title-ix/policies/minors-on-campus
https://www.lakeforest.edu/live/files/consensual-romantic-or-sexual-relationship-policy.pdf
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https://foresternet.lakeforest.edu/Intranet/Offices/Public_Safety/Documents/2022%20Annual%20Security%20and%20Fire%20Safety%20Report.pdf
https://foresternet.lakeforest.edu/Intranet/Offices/Public_Safety/Documents/2022%20Annual%20Security%20and%20Fire%20Safety%20Report.pdf
https://www.lakeforest.edu/title-ix/about-title-ix/campus-culture-and-climate
https://www.lakeforest.edu/title-ix/about-title-ix/campus-culture-and-climate
https://www.lakeforest.edu/title-ix/policies




https://www.lakeforest.edu/title-ix/sexual-misconduct/title-ix-resolution-process
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General Principles: 
The burden of proof and the burden of gathering evidence sufficient to reach a determination 
regarding responsibility rest on the College and not on the parties provided that the College 
cannot access, consider, disclose, or otherwise use a �
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¶ It is in the investigator's discretion whether to interview all witnesses identified by 
the Parties, whether to interview additional witnesses not identified by the 
Parties, and whether to ask the parties and witnesses the questions requested by 
the parties. 

 
4. Evidence. The College will provide both Parties an equal opportunity to inspect and 

review any evidence obtained as part of the investigation that is directly related to the 
allegations raised in a complaint, including the evidence upon which the College does 
not intend to rely in reaching a determination regarding responsibility and inculpatory or 
exculpatory evidence whether obtained from a Party or other source, so that each Party 
can meaningfully respond to the evidence prior to conclusion of the investigation. 

¶ In addition, prior to completion of the Investigative Report, the College must send 
to each Party and the Party's Advisor, if any, the evidence subject to inspection 
and review in an electronic format or a hard copy.  

¶ The College must also make all such evidence subject to the Parties' inspection 
and review available at any hearing to give each Party equal opportunity to refer 
to such evidence during the hearing, including for purposes of cross-examination. 

¶ Interviews are not electronically recorded by the College and may not be 
recorded by any participant. Investigations may also include the gathering and 
analysis of physical, documentary, and/or other relevant evidence. 

 
Sexual Predisposition and Prior Sexual Behavior 
In general, the Complainant's or potential Complainant's sexual predisposition and 
prior sexual behavior are generally not relevant and will not be considered as 
evidence. However, either Party's prior sexual behavior may be offered as evidence 
under the following limited circumstances: 

o To provide that someone other than the Respondent committed the conduct 
alleged by the Complainant; and 

o To prove consent by offering specific incidents of the Complainant's prior 
sexual behavior with respect to the Respondent. The mere fact of a current or 
previous dating or sexual relationship, by itself, is insufficient to constitute 
consent. 

 

C. Investigative Report 
 

DRAFT INVESTIGATION REPORT 
 
After the investigation has been completed, the investigator will prepare a Draft Investigation 
Report that fairly summarizes relevant evidence gathered during the course of the investigation. 
The Draft Investigation Report will state specific factual findings and will not include any 
preliminary determination as to whether the evidence supports that Respondent has violated the 
Policy. 
 
The Draft Investigation Report will be provided in electronic format or in a hard copy to the 
Parties and their Advisors, if any, for review. The Parties must respond to the Draft Investigation 
Report within ten (10) calendar days of receipt. The Parties may provide: 1) a written response 
to the information in the Draft Investigation Report, including the provision of additional clarifying 
information; 2) identification of new witnesses; and/or 3) submission of new evidence. The 
Investigator or the Title IX Coordinator will review any responses provided and consider whether 
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calendar days prior to the scheduled hearing unless an unforeseen circumstance 
occurs. The written request must include the reason(s) for the request. The Hearing 
Panel may accept or deny the request after considering the nature of the request and 
the incident at issue. 

 

2. Hearing Procedures. 
All hearings will be held in accordance with the following procedures: 
 

a. Both the Complainant and the Respondent may choose to request that the live 
hearing occur with the Parties located in separate rooms with technology enabling 
the participants simultaneously see and hear the Party or the witness answering 
questions each as one another. 

b. The Title IX Coordinator and/or Investigator may be called as the first witness(es) 
and will testify as to the preliminary findings of the investigation, if necessary. 

c. Both the Complainant and the Respondent are entitled to have one Advisor present, 
who may be an attorney. If a Party does not have an Advisor present at the live 
hearing, the College will provide without fee or charge to that Party, an Advisor of the 
College's choice, who may be, but is not required to be, an attorney, to conduct 
cross-examination on behalf of that Party. 

d. The Chair of the Hearing Panel will provide each Party with an opportunity for Cross-
Examination: 

i. Each Party's Advisor must be permitted to ask the other Party and any 
witnesses all relevant questions and follow up questions, including those 
challenging credibility. 

ii. Cross-examination must be conducted directly, orally, and in real time by the 
Party's Advisor and never by a Party personally, notwithstanding the 
discretion of the College to otherwise restrict the extent to which Advisors 
may participate in the proceedings. 

iii. Only relevant cross-examination and other questions may be asked of a 
Party or witness. Before a Complainant, Respondent, or witness answers a 
cross-examination or other question, the Chair of the Hearing Panel must first 
determine whether the question is relevant and explain any decision to 
exclude a question as not relevant. The questions may be reviewed during 
the pre-hearing meeting prior to being asked during the hearing. 

iv. A determination of responsibility will not be made based solely on the 
absence of a Party or witness from the hearing or refusal to answer cross-
examination or other questions. 

v. Both the Complainant and the Respondent may provide an impact statement 
to the Hearing Panel Chair at the beginning of the hearing for consideration at 
the time of sanctioning, if applicable. 

vi. The College will create an audio or audiovisual recording of the hearing and 
make it available to the Parties, upon request, for inspection and review. 

 

E. Sanctions and Disciplinary Procedures 
 
If the Hearing Panel finds, based on a preponderance of the evidence, that the Respondent 
violated the Policy, the Hearing Panel will prepare the written determination. For any sanctions 
determinations, the Hearing Panel Chair will consult with the following College officials: 
 

¶ The Dean of Students when the Respondent is a student. 
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¶ The Dean of the Faculty when the Respondent is a faculty member, serves as the 
sanctioning official. 

¶ The Director of Human Resources when the Respondent is a staff member. 
 
Disciplinary sanctions for violation of the College's Title IX Policy may include: 
 

¶ Verbal or written warning; 

¶ Mandatory training, programming, or educational assignments; 

¶ Required psychological assessments; 

¶ Revocation of offer of employment or admission; 

¶ Community service; 

¶ Disciplinary hold on academic and/or financial records; 

¶ Probation; 

¶ Removal from housing or other campus programs/activities/leadership positions; 

¶ Restrictions regarding entering certain buildings or areas of campus; 

¶ Loss of privileges; 

¶ No-contact directive (with respect to individuals) or no-trespass order (with respect to 
campus locations); 

¶ Performance improvement/management process (employees only); 

¶ Transfer (of employment); 

¶ Demotion or loss of pay increase; 

¶ Loss of oversight, teaching, or supervisory responsibility; 

¶ Suspension from school or employment (with or without pay, in the case of 
employees); 

¶ Degree revocation; 

¶ Termination of contract (contractors); and/or 

¶ Termination, expulsion, or other separation from the College. 
 
Other corrective action may also be taken, including those remedies set forth in the supportive 
measures section and any other appropriate targeted or broad-based remedial action. 
Not all acts of 7LWOH�,;�6H[XDO�+DUDVVPHQW are equally serious offenses. Therefore, the Hearing 
Panel may impose such sanctions as the Hearing Panel believes are fair and proportionate to 
the finding of violation. The Hearing Panel may consider the Respondent's record of past 
violations of the College's Policy or other policies, as well as the nature and severity of such 
past violation(s) and any other aggravating or mitigating factors in determining the appropriate 
sanctions. The Hearing Panel will also determine whether to implement the sanctions 
immediately or to stay the sanctions if a Party appeals the determination. 
 

F. Written Determination 
 

1. Both the Complainant and the Respondent shall be simultaneously provided with a 
written determination/ outcome notice, which will include: 
a. Identification of the allegations, names of the Parties, and name of the Investigator; 

 
b. Description of the procedural steps taken from the receipt of the complaint through 

the determination, including any notifications to the Parties, interviews with Parties 
and witnesses, site visits, methods used to gather other evidence, and hearings held; 

c. Applicable policies and procedures; 
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a student; the Dean of the Faculty when the Respondent is a faculty member; the Director of 
Human Resources when the Respondent is a staff member). The appeal must be sent within 
five (5) calendar days of the date of receipt of the written notice of the outcome of the hearing. 
The appeal must be in writing and contain a detailed statement of the basis for the appeal 
including the specific facts, circumstances, and argument in support of the appeal. 
 
The College will implement the appeal procedures equally for both Parties and will use the 
preponderance of the evidence standard for its determination. 
 

GROUNDS FOR APPEAL 
Appeals will be considered on the following four grounds: 

1. The existence of procedural error(s) that affected the outcome; 
2. Existence of new evidence which was not reasonably available at the time that the 

determination of responsibility was made and that could affect the outcome, including 
the findings and/or sanctions. Information that was known to the Complainant or 
Respondent during the investigation, but which he or she chose not to present, is not 
new; 

3. Conflict of Interest or Bias: The Title IX Coordinator, Investigator(s), or a member of 
the Hearing Panel had a conflict of interest or bias for or against Complainants or 
Respondents generally or the individual Complainant or Respondent that affected 
the outcome of the matter; and/or 

4. The sanctions imposed are substantially disproportionate to the violation. 




